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Dormers Wells Primary School

Job Description
Post Held: Teaching Associate 
Salary Scale: Grade 5
Main purpose of the job:

· To provide support to the class teacher in the management and organisation of the pupils and the classroom.

· To work with the class teacher to achieve good to outstanding progress and achievement for pupils. 

· To promote the inclusion and acceptance of all pupils.

· To be responsible for promoting and safeguarding the welfare of children and young people within the school.

Support to pupils

· Under the guidance of the class teacher, assess the needs of pupils and use detailed knowledge and specialist skills to support pupils’ learning.

· Lead activities with identified pupils to improve progress and standards.

· Establish productive working relationships with pupils, acting as a role model and setting high expectations.

· Promote the inclusion and acceptance of all pupils within the classrooms.

· Encourage pupils to interact and work co-operatively with others and engage all pupils in activities. 

· Maintain creative, responsive and effective approaches to learning and teaching.

· Promote a culture and ethos of challenge and support where all pupils can achieve success and become engaged in their own learning

· Be aware of and support difference and ensure all pupils have equal access to opportunities to learn and develop.

· Deliver out of school learning activities within guidelines established by the school.

· Promote independence and employ strategies to recognise and reward achievement of self-reliance.

· Be a trained first aider and carry out first aid medical services for common injuries or illnesses and administer drugs or medicines pre-prescribed by a medical practitioner and in accordance with individual healthcare plans. 

Support to teachers

· Support the class teacher in preparing resources and displays

· Help to create an inspiring, safe and professional classroom and outdoor areas consistent with the school’s values.

· Use and integrate a range of technologies effectively to assist learning.

· Maintain records of support activities / interventions and their impact.

· Following DWLT policy, provide feedback to pupils in relation to progress and achievement.

Support to the school

· Work productively alongside school inclusion colleagues when required.

· Accompany teaching staff and pupils on visits, trips and out of school activities as required within contracted hours and to take responsibility for pupils under the supervision of the teacher.

· Assist with the general pastoral care of pupils, including helping pupils who are unwell, distressed or unsettled. 
· Undertake Midday Supervisor responsibilities to ensure adequate supervision at lunchtimes.  This may be on a rota basis with other TA’s. 
Support for the curriculum 

· Take responsibility for safeguarding the welfare of all children you are responsible for or come in to contact with including reporting any child protection issues or concerns to the school’s Designated Safeguarding Lead.

· Comply with DWLT and school policies and contribute to their evaluation and development.

· Contribute to the overall ethos, aims, and work of DWLT and its schools. 
· Keep abreast of current legislation and developments relating to your area of work.

· Proactively seek and participate in professional development, training and other learning activities. 

· Participate in performance management processes.

· Be a positive role model.

· Attend and participate in team, department, school or DWLT meetings as appropriate.

· Actively contribute to the school and DWLT self-evaluation processes and development of future improvement plans. 

· Carry out such particular duties as the Headteacher may reasonably direct from time to time. 

Note

This job description is not your contract of employment or any part of it. It has been prepared only for the purpose of school organisation and may change either as your contract changes or as the organisation of the school is changed. Nothing will be changed without consultation.
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